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INTRODUCTION

The number of patients waiting for organ transplants

worldwide and in Turkey is increasing every day.

The most important problem with organ

transplantation is the insufficient number of

donations.

Yazıcı et al. 2015



INTRODUCTION

 The professional values possessed by nurses guide their interactions

with healthy individuals/patients, colleagues, other team members

and society, inform their decision making on value-added practices,

and form the basis for nursing practice.

 In this context, it is necessary for nurses to

acquire professional values as a behaviour to be

able to work for the benefit of society and to

increase the number of organ donations.

Acaroğlu, 2014



OBJECTİVE

In light of this information, this study

aimed to determine the relationship

between the professional values and

thoughts of nurses about organ donation.



MATERIAL AND METHODS

The study population consisted of nurses working in

the Internal, Surgical and Intensive Care Clinics of a

university hospital in the Province of Samsun, Turkey.

The sample consisted of 120 nurses who were over

18 years old and agreed to participate in the research.



MATERIAL AND METHODS

The data were collected using three forms:

Sociodemographic characteristics questionnaire

Questionnaire for organ donation

Nursing Professional Values Scale-Revised (NPVS-R) 



MATERIAL AND METHODS

The questionnaire for organ donation comprised 20

statements developed by the researchers in line with

the literature to evaluate the opinions of the nurses

about organ donation.

Ríos et al. 2007; Flodén & Forsberg, 2009; Özkan & Yılmaz, 2009; Aytaş et al. 2011; Balcı & Şahingöz, 2014; Yazıcı et al. 2015



MATERIAL AND METHODS

Nursing Professional Values Scale-Revised (NPVS-R) was developed to determine the

professional values of nurses and nursing students on a five-point Likert-type scale (1-not

important, 2- somewhat important, 3-important, 4- very important, 5- extremely

important), containing 26 items.

The total score of the scale was obtained by adding the numerical values corresponding

to the responses. There were no reverse-scored items in the scale.

The scores in the scale ranged from 26-130. A high score indicated that the alignment to

professional values was strong. The NPVS-R does not contain sub-scales.

Weis, & Schank, 2009; Acaroğlu, 2014.



MATERIAL AND METHODS

The questionnaire and NPVS-R used for the data

collection were distributed to nurses in each clinic and

were completed in a mean time of 10 minutes.

Analyses were performed using SPSS version 22.0

statistical software.



RESULT

Characteristics f %
Working Unit Intensive care 33 27.5

Internal service 53 44.2
Surgical service 34 28.3

Gender Female 102 85.0
Male 18 15.0

Educational Status High School 11 9.2
Bachelor’s degree 95 79.2

Master’s degree 14 11.7
Information About Organ Donation Yes 120 100.0

 Of the nurses participating in the study, 44.2% were working in 
internal services, 85% were female, 79.2% had a Bachelor’s 

degree and all had knowledge about organ donation.

Table 1. Distribution of the Descriptive Characteristics of Participants 



RESULT

Willingness to Donate Organs Yes 104 86.7
No 16 13.3

Requesting Organ Donation for 
Himself/Herself

Yes 109 90.8
No 11 9.2

Requesting Organ Donation for 
Relatives

Yes 113 94.2
No 7 5.8

Characteristics Min. Max. Mean SD
Age 20 45 33.25 6.15

Time Working in the Profession 1 34 11.61 6.90

 86.7% were willing to donate his/her organs, 90.8% were open to 
accepting organ donation for himself/herself, 94.2% stated that 

they would accept organ donations for his/her relatives. The 
average age of the participants was 33.25±6.15, and the duration 

of working in the profession was 11.61±6.90 years.

Table 1. Distribution of the Descriptive Characteristics of Participants 



RESULT

Expressions f %
I think that organ donation is an important issue. Agree 119 99.2

Disagree 1 0.8
I think that organ donation provides the opportunity to save many 
lives when a person dies.

Agree 120 100
Disagree - -

I think that donating my organs gives hope for other bodies 
instead of being buried.

Agree 117 97.5
Disagree 3 2.5

I think it is a good thing to donate my organs according to my 
religious beliefs.

Agree 109 90.8
Disagree 11 9.2

I think it is necessary for me to donate my organs to be a 
conscious citizen.

Agree 117 97.5
Disagree 3 2.5

I think it is necessary to increase the number of organ donations. Agree 117 97.5
Disagree 3 2.5

Table 2. Distribution of Participants’ Opinions about Organ Donation 

 Statements most agreed to by participants were as follows: “I think that 
organ donation provides the opportunity to save many lives when a person 
dies.” (100%), “I think organ donation is a quite important issue.” (99.2%), “I 
think that donating my organs gives hope for other bodies instead of being 
buried.” (97.5%), “I think it is necessary for me to donate my organs to be a 

conscious citizen.” (97.5%), and “I think it is necessary to increase the 
number of organ donations.” (97.5%).



RESULT

 The average score of the nurses’ 

professional value scale was 95.10±25.41. 



RESULT

Characteristics f Mean SD Statistical analysis

Working Unit
Intensive care 33 103.21 11.84 *F=2.804

p=0.065Internal service 53 100.51 13.23
Surgical service 34 95.82 13.66

Gender Female 102 100.72 12.43 **t=6.804
p=0.001Male 18 99.78 13.37

Educational Status High School 11 99.27 13.73 *F=0.627
p=0.536Bachelor's 

degree
95 99.45 13.06

Master’s degree 14 103.64 14.01
Willingness to Donate His/Her 
Organs

Yes 104 100.77 13.24 **t=8.193
p=0.001No 16 94.44 11.83

Requesting Organ Donation for 
Himself/Herself

Yes 109 100.27 13.18 **t=0.891
p=0.375No 11 96.55 13.45

*One-way ANOVA
** T-test for independent groups

Table 3. Comparison of the Average Professional Value Scores According to the Descriptive Characteristics of 
the Participants

 The professional value scores of nurses who were willing to donate organs 

were found to be higher than those of the nurses who did not want to donate 

organs (p<0.05). The scores of female nurses in the professional value scales 

were found to be higher than those of the male nurses (p<0.05).



RESULT

Characteristics
Willingness to Donate his/her Organs Statistical 

analysis
Yes No Total

***p=0.04
Gender Female 76 5 81

Male 29 10 39

Total 105 15 120

Educational 
Status

High School 12 7 20
****X2=14.555

p=0.001
Bachelor’s degree 82 5 87

Master’s degree 13 1 13

Total 107 13 120

Table 3. Comparison of the Average Professional Value Scores According to the Descriptive Characteristics of 
the Participants

*** Fisher’s exact test
****Chi-Square Test

 Considering the relationship between organ donations and professional 

values in terms of gender, female nurses were found to be more eager to 

donate their organs than were male nurses (p<0.05). In addition, nurses 

who had Bachelor’s degrees were found to be more positive about organ 

donation than were non-university graduates (p<0.05).



DISCUSSION AND CONCLUSION

In our study, female nurses were more eager to donate their

organs than were male nurses (p<0.05).

A study conducted in nursing students found that female

nursing students were significantly more likely to donate

their organs than were male nursing students.

Yazıcı et al. 2015.



DISCUSSION AND CONCLUSION

Geçkil et al. 2012.

 In our study, the NPVS-R scores of female nurses were 
found to be higher than those of the male nurses, with a 
statistically significant difference (p<0.05). Similar to our 

study according to this study, it was determined that 
males had lower professional values than females.



DISCUSSION AND CONCLUSION

 In our study, it was found that nurses 
who had higher professional values 
had a greater desire to donate their 
organs. (p<0.05). 

Therefore, it is important that the professional 
values of nurses are high at every stage of care 

given in society.

Kaya et al. 2012, Acaroğlu, 2014.



CONCLUSION

It was determined that nurses who were willing to donate their 

organs had higher professional value scores than those who did 

not want to donate their organs. 

 There was a relationship between nurses’ 
beliefs about organ donation and their 

professional values. 

 Therefore, higher 
professional values will 

increase nurses’ willingness 
to donate organs and thus 

will help positively guide the 
community towards organ 

donation.
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